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“Look, I’m not saying it’s going to be today.  But someday 

– someday – you guys will be happy that you’ve taken 

along a lawyer.” 

Like the bobsledding 

attorney… 



No person in the United States shall, on the 

basis of sex, be excluded from participation in, 

be denied the benefits of, or be subjected to 

discrimination under any education program 

or activity receiving Federal financial 

assistance. 
Title IX of the Education Amendments of 1972 

Title IX 



 

Technically, nothing… 

 

But… 

 

April 4, 2011 Dear Colleague Letter 

What’s New? 

“These new regulations will fundamentally change the way 

we get around them” 



The college has a duty to promptly respond 

to complaints of sexual harassment and 

sexual violence in a way that limits its 

effects and prevents its recurrence. 

 

DCL in 1 Sentence 



•Coordination and communication with the Title IX 

Coordinator (with HR, student conduct, law enforcement) 

 

• Training, training, and more training 

 

• Updating grievance procedures to ensure prompt 

investigation and hearing 

 

• Prevention and remedies for complainants 

 

• Focused on peer sexual violence and harassment 

 

DCL Main Points 



Sex discrimination includes all forms of sexual 
harassment, including verbal sexual harassment and 
sexual violence by employees, students, or third 
parties against employees, students, or third 
parties.   
 
Also?  Unequal pay based on gender, discrimination 
on the basis of pregnancy, and unequal distribution 
of athletic funds and opportunities. 

Sex Discrimination 



• Sexual violence is physical sexual acts perpetrated 
without consent. 

•Includes conduct commonly known as rape, sexual 
assault, sexual coercion 

 
•Sexual harassment is unwelcome conduct of a sexual 
nature that is sufficiently severe, persistent or pervasive 
that it unreasonable interferes with, denies, or limits 
someone’s ability to participate in or benefit from a 
program or activity. 

•Includes requests for sexual favors, unwelcome 
advances 

OCR’s Definitions 



Sex Discrimination 

Sexual assault 

Sexual 
harassment 

Sexual violence 

Sexual coercion 

Rape 



• Who 
• When 
• Reporting mandates 
• Follow-up requirements 
• What it looks like 

Centralized Reporting 



• Report to the Title IX Coordinator or follow 
your campus or department procedure 
• May include reporting to your supervisor or 
department chair 
• If you do not have a procedure on reporting, 
create one and publicize it to all employees 

Who? 



• As soon as possible  
 
• Duty to promptly respond 
 
• Why wait? 

When? 



• New guidance is broad 
 
• Old guidance (2001) was reactive; new 
focus is preventative 
 
• Recognizes that complainants may report to 
many people in different roles 

Mandated Reporting 



• Anyone likely to receive reports of sexual 
harassment, including sexual violence, needs 
training (first-line access) 
 
• Broad-based training for employees and students – 
how to identify and report sexual harassment and 
violence observed or experienced 
 
• No NY state reporting law…yet. Policies in light of 
Penn State 
 

 

Training Reportees 



Victim A Victim B Victim C 

Dean RA Police Officer 

Available evidence is different in each case.  A and B may 
not want to file a criminal complaint.  The Dean and RA 
each intend to “handle” the situation however they can.  
No one knows that there are three alleged victims naming 
the same accused student. 

Worst Case Scenario 



• College must convey necessary information to the 
complainant 

•Available medical services, counseling, filing a 
criminal complaint, using the campus judicial 
procedure, available interim remedies 
•  Document 
 

• Reluctant victims:  Report to the TIXC, provide the 
information 

Informing Complainants 



The Title IX Coordinator is a need-to-know party.  
Campus procedure should require that they are 
informed, regardless of where the information is 
originating from, including HR, UPD. 
 
TIXC has an obligation to keep track of reports, spot 
patterns, provide training. 
 
Centralized and organized record keeping for 
audits/investigations 

TIXC 



For campus grievance procedures, the DCL 
requires: 
 

• Published timelines 
• Prompt investigation 
• Timely hearing 
• Equal opportunities for the parties 
• Availability of alternative arrangements 
consistent with due process 
• Notice of outcome 

 

DCL specifics 



Law enforcement involvement does not 
relieve the institution from 
investigating under Title IX.  
 
Also: you may have a TIX violation 
without a criminal violation (standard 
of proof). 
 

Law Enforcement 



Title IX imposes an obligation on the college to promptly 
respond to allegations of sex discrimination, including sexual 
assault and sexual harassment; limit its effects; and prevent 
its recurrence. 
 
- 15 years of non-compliance with TIX 
 

- Failures in communication between decentralized campus 
  
- Title IX protects any person on campus or w/a nexus 
 

- Janitor’s fear v focus on campus climate and accountability 
(and retaliation) 
 

Seeing TIX Everywhere – Penn State 



If you watched Season 1, you know what I 
mean. 
 
Unscientific poll of women 25-35 
 

Seeing TIX Everywhere – Downton 
Abbey 



 
http://jezebel.com/5954096/hey-why-are-you-such-a-slut-more-amherst-rape-survivors-speak-
out/ 

 

Seeing TIX Everywhere 
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http://www.huffingtonpost.com/stefani-jones/let-dukes-victims-have-a-_b_1936135.html  

When Everyone is Confused 

“Among the slew of clarifications outlined in the 
letter was a mandate that a school's sexual 
misconduct policy must fall under and match its 
policy for general harassment.” 
 
- Duke University Student writing in the Huffington 
Post, blaming the DCL for Duke’s 1 year statute of 
limitations 
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Best practices can be found in the DCL itself, but 
also in resolution agreements between OCR and 
colleges and universities in the past two years.   
 
Everyone is changing their policies – the web is 
full of newly published grievance procedures, 
non-discrimination statements, and TIX 
information pages. 

So many rules… 



Title IX at SUNY 
Oswego 

Lisa Evaneski, Assistant Dean of Students, Judicial Affairs  

Shelly Sloan, Health Promotion Coordinator, Lifestyles 
Center 



Our First Steps 

•Reviewed Dear Colleague Letter 

 

•Compared our policies, services 
and assessed strengths & 
weaknesses 

 

•Developed a committee 26 



Title IX Training 

• Last Year: 
• Student Affairs full time staff and student employees 
• Athletes 
• Residence Life Staff 
• University Police 
• Departmental support staff 
• All Facilities and Maintenance staff 

 
• Second round this year: 

• New student affairs student and full time employees 
• All athletes 
• Re-trained Residence Life staff 

 

• Next:  working on an electronic version like Workplace Violence 
Prevention and  Right to Know in Angel 
 



CONTENT OF TRAINING 
• Overview of Title IX (origin, new updates via DCL) 

 

• Explanation of what we are trying to accomplish: get help to victim and 
eliminate future harm 

 

• Introduction of Title IX Coordinator and Investigator  

 

• Definitions: sex discrimination, sexual assault, sexual harassment 

 

• Discussion about consent: age, legal vs. judicial standards, existing/past 
relationships, and AOD use 

 

• Understanding confidentiality and who is protected by it 

 

• How to file a complaint and what will happen  

 

• Discussion of resources on and off campus 



Lessons Learned 

• We obsessed about parts of the DCL and the identifying of 
Title IX Coordinator; we needed to re-focus and get victims 
help, eliminate future harm, and help students understand 
consent 

 

• Select presenters that are comfortable with the subject matter 
and the language 

 

• Recognize that this can trigger past incidents 

 

• Be prepared for increased numbers 

 

• Need more connections with faculty 

 



EDUCATION and OUTREACH  

• Lifestyles Center 
• Got Consent? 
• Consent is SEXY! 

 
• Support existing events 

• Take Back the Night 
• Sexual Assault Programming in Residence halls  

 
• Connected to existing committees/mandates 

• Article 129A 
• Clery 
• Personal Safety Committee 
• Other campus traditions 

 
• Website! 

 
 
 



Our website:  www.oswego.edu/about/titleix.html 
 
 
 





QUIZ 

Who is the Senior Title  
IX Coordinator? 

 
(yell it out loud) 





Health Promotion Supports 

• Co-presenting Title IX program to employees/student 
employees (including Peer Educators) 

• Lead the SART 

• Consent & Title IX campaigns-focus for year 

• Got Consent? 

• Consent is SEXY! 

• “Where’s Howard” tiles 

• Working with local agencies (RAINN Day) 

• “End Rape” shirts 

 



Title IX Toilet Talk 



Street Outreach 

• Wagon 

• Start with a question/interaction 

• What does consent mean to you? 

• Can you define consent? 

• Ask 4 questions-if they get 3 right, get a shirt (definitions) 

• Large post it board on the wagon 

• Definitions, statistics, questions 

• Crossword puzzles with prizes (definitions) 

• Giveaway item 

• “Got consent?” stickers, buttons, t-shirts and keychains 

• Consent definition  
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Summer Orientation 

• All incoming Freshmen 

• Topics: 

• Alcohol 

• Things to do in Oswego 

• Predatory drugs 

• Buddy system 

• Sexual assault 

• “Creeping”/Facebook, etc. 

• Drunk driving 

• Clickers 

• Collect data 
39 













1. Old Time Sex 

2. Get her number 

Eddie Rape or Date 

0%0%

 Old Time Sex  Get her number























Did Creeper Eddie have consent? 
A. Yes 

B. No 

C. I’m not sure 

0%

0%

0%



Data-Summer 2012 























What’s next… 

• Continue the push next semester 

• Group of Peer Educators focusing on Title IX 
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Title IX Mandates 
and Changes Made at 
Union College 
Amanda Tommell-Sandy, MS 



Creating a SART 

• 5 years ago Union College did not have a coordinated, 
systematic response to sexual harassment or sexual assault for 
our students. 

• No SART Team 

• A few well intentioned but untrained faculty, staff and 
administrators 

• A student advocacy group 



Initial Meetings 

• Key Stakeholders 

• Dean of Students Office  

• Campus Safety  

• Health Services  

• Counseling Center 

• Residential Life 

• Director of Greek Life  

• Director of Religious Life 

• Dean of Academics 

• Presidents Committee on Sexual Assault and Sexual Harassment 

• Legal Counsel 

 



Judicial Policy Review 

• Previous policy only allowed for a judicial charge of rape  

• New policy for Sexual Misconduct and Sexual Harassment  

• Sexual Discrimination 

• Sexual Assault 

• Sexual Misconduct 

• Sexual Exploitation  

• Consent  

• Examples 

 



Specialized trainings 

• Advocate training 

• Campus Safety response training 

• Health Services medical training 

• Judicial Hearing Board training 

• RA Training 

• Student Advocate Group training   

• Student Affairs Training  



Implementation of SART 

• SART Team Coordinators – Directors of Counseling, Health and 
Campus Safety  

• Advocates – Faculty, Staff and Administrative volunteers who 
received training 

• Additional First Responders – RA’s, Residential Life Staff, 
Director of Greek Life and Campus Safety  

• Coordination with external resources – Local Rape Crisis 
Hotline, County Hospitals, Police Department and District 
Attorney’s Office 

• Secondary Responders – Residential Life, Dean of Students 
Office, Dean of Academics 



Dear Colleague Letter 

• Needing to centralize Title IX responsibility 

• Addition of Title IX Deputies  

• Issues with confidentiality 

• System could no longer be as victim friendly or victim driven  

• Continue to revamp judicial process, policies and procedures 

• Needed specific guidance on reporting obligations and 
investigation procedures 

 



Title IX Training 

• Title IX coordinator attended specific trainings 

• Title IX deputies currently being trained 

• External legal consultation and training  

• Student Affairs training 

• On- going process of training 

• New staff and those who may not have been trained before 

• New topics as they arise 



Changes Made to Our Response 
Efforts 
• Sexual Assault Resource Hotline now run through Counseling Center 

and Health Services  

• Allows for complete confidentiality 

• Explains all options, resources and services to a victim without 
involving reporting or investigation 

• Those without a license of certification allowing for confidentiality 
were removed from the first responder role 

• Campus Safety is notified of every report of sexual harassment/ 
assault made to all other campus members.   

• Campus Safety notifies our Title IX Coordinator 

• Judicial process changes  

• No longer have the option of Mediation 

• Preponderance of the evidence standard  

• Establishing a new Judicial Hearing Board  

• Training judicial advisors 



Outreach, Education and 
Continued Wok 
• Orientation programming 

• Floor programs in residence halls 

• Coordinating efforts with student groups, faculty and staff 

• Publicizing reporting and response materials 

• Revamping our website 

• Judicial Hearing Board 

• More training…… 



Questions? 
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